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WAGS 30ALE AND WORKING AgRSSLEN?
THIS AGREEMENT, Bade and entered into
193 7t by and between the
day of
0 - Q ^ .
if K
of Portland, Oregon, hereinafter referred
to as thr Company, and the OFFICE EMPLOYES UNION Ho. 16821, of Port­
land, Oregon, affiliated with the American Federation of Labor, here­
inafter referred to aa the Union, for the purpose of continuing har­
monious relations between the above named Company and the Union, and
clearly to define mutual obligations between the parties hereto,
W I T N E S S E T H  J
Article 1 —  The Company agrees that all its employee shall become members of the Union and any new employes which are hired, 
within two weeks shall make application to the Union for a permit 
which shall cost 01.00 per month, and if after three months employ­
ment such employes shall be found satisfactory to the Company and 
worthy by the Union, shall be admitted to full membership in the 
Union, In hiring new employes, the Company agrees to give first 
consideration for employment to the members of the Union.
Article Z —  The Company shall have the right to discharge 
any employe for insubordination, drunkenness, incompetency, or failure to perform work as required, provided, however, that dis­
charged employes shall have the right to appeal such discharge.
Article 5 —  No person shall be discharged or discriminated 
against for upholding Union principles, or who serves on a com­
mittee, nor shall he lose his position for any of these reasons.
Article 4 —  The following days shall be considered as holi­
days :*"~ir8wTears Day, Memorial Day, Fourth of July, Labor Day, 
Thanksgiving Day, Christmas Day, and Sundays.
Artlole 5 —  Eight (8) hours shall constitute a day's work, 
and not core than forty-four (44) hours shall constitute a week's 
work. All overtime shall be paid at the rate of time and one-half 
after the eighth hour. All work performed on holidays shall be 
paid at the rate of time and one-half with a minimum of 02.50 per 
©all. On days other than Sundays and holidays, all work performed 
shall be paid on the basis of four hours or less, one-half day's 
pay: over four hours and not more than eight (3) hours, a. full 
day's phy; provided that not less than a half day's pay for work: 
done after lunch shall be paid. It is further agreed that a lunch 
period shall not exceed one (1) hour.
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Article 6 —  Any person now receiving a higher rate of wag®® 
than pro ■Tided for In this agreement shell suffer no decrease in 
wage®, and no clause in this agreement shall be understood to imoly 
a lowering of the working condition® heretofore existing in th® office.
Article 7 —  The following i® the minimum scale of wages 
mutually agreed upon:
Office Worker (having two years' experience) 
Office Worker (haring one year's experience) 
Office Worker (having not lees than eixmonth's experteroe)
Office Worker (apprentice— haring leae thansix ironths? experience)
♦25.00 per week 
$22.00 per week
$20.00 per week
$18.00 per week.
Article 6 —  New employes with two years' experience or more, 
shall begin on the salary basis of one year's experience.
article 9 —  No employer shall have more than one apprentice 
for each'four"employee or fraction thereof.
Article 10 —  The Company shall bo entitled to one office 
manager, private secretary or confidential employe in each four (4) 
employes or fraction thereof, and such designated employe shall be 
exempt from Joining the Union.
Article 11 —  During the life of this agreement at inventory 
period, which shall not exceed four tines per year, the Company 
shall submit to the Union a list of employes required to work over­
time on said inventories. No more than nine (9) hours shall bs 
allowed, and no mors than three (3) hours in any one night. This work shall be performed without additional compensation. It is 
expreseiy agreed that the Company will furnish dinner money to 
these employes on these particular evenings.
Article 12 —  The present policy of the Company as to sick leave shall be :maintained.
Article 13 —  All employes of the Company shall be granted 
one weekk a vacation with pay each year within the period of June 
first to Sect ember first, provided that said employes have been 
in the emoioy of the Cowoany one year prior to such vacation.
Article 14 —  Any dispute that may arise an to the true in­
terpretation of this agreement or any grievance shall be submitted 
to a committee consisting of one member representing the Company, 
and one member representing the Union; and if they cannot agree, 
the two chosen representatives shall select a third disinterested 
party within one week. The findings of this board shall be bind­
ing on both parties to this agreement. It is further understood 
that there will be no stoppage of wort or lockouts until all means 
to settle the dispute have been attempted. It is further under­
stood that the duly authorized representative of the Union shall 
have authority in behalf of the Union to enforce the terms of this agreement.
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Artlc:.e 15 —  The Company agrees that as a condition of 
employment, all employes will maintain membership in good standing 
in the Union; and that employers shall be notified of their 
employe's delinquency in such regard.
OFFICE EMPLOYES UNION No. 16821,
RETAIL OFFICE EMPLOYERS, Inc.,
No. of companies (over).............. .....
No. of Union members working under terms of 
agreement..................... .
Branch of trade ..........  Retail grocery &
Term: 1 year— Nov. 1, 1937 to N0v. 1, 1938.
OFFICE EMPLOYES UNION No. 16821,
Harry E. Beach, Secretary,
100 Labor Temple, Portland, Oregon.
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Companies in the Association:
Fred Meyer, Inc.., 
Columbia Food Company 
Anderson's Food- Stores 
Oregon Groceteria Co.
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